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SUMMARY

The target of the study is the examination of the labour market changes within the framework of the Republic of Mol-

dova. The time frames of the research include four years: 2007-2010 (the world economic crisis). The authors of the article 

analyze the indices of employment and unemployment. Conclusions were made on the basis of the conducted analysis. 
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The labour market is one of the most important components of the market economy and the state on the labor 

market in the country depends on the state of the economy as a whole. In turn, the development of the national 
labor market actively inluences the dynamic processes of economic development. Therefore, research on the chan-
ges of the employment and unemployment, as the fundamental characteristics of the RM labor market, will allow to 
analyze the basic contemporary tendencies of the labour market development.

Employment data comes from the Labour Statistics Data Base of the National Bureau of Statistics of the Republic 
of Moldova (NBS RM). We examined employment data for four years, 2007-2010. We used a systematic approach, 
comparative and logical methods.

INDICES OF EMPLOYMENT. A yearly reduction of the number of the resident population (Table 1) has a negative 
inluence on the employment indicators of RM’s population. The diference between the indices of natural move-
ment inluences the reproduction. As part of demographic factors, live-births and deceased alas is negative and le-
ads to the country’s population reduction. Migration nasanimpact on the republic’s population reduction too. These 
two indicators have a negative long-term trend1.

The indicators of RM’s employment for the analyzed period of crisis, are presented in Table 1. Out of the total 
population in 2010, only 1235,4 thousand people, or

 41.6 % of the total population of the age 15 years and older can be attributed to the economically active popu-
lation, down to the relation by 2007 at 3.2%. The most part of the economically active population lives in rural areas, 
where in view of the economic stagnation of agricultural sector and lower level of education, economic activity is less 
proitable, and wages are lower than in the urban area. A similar distribution will reduce the economic activity ield 
and maintain a high level of inequality in population’s incomes2.

Table 1. Labour indicators in RM (2007-2010)

Name of indicators 2007 2008 2009 2010

Number of population, thou. inhabitants 3581,1 3572,7 3 567, 5 3560,4

Natural increase(+,-), inhabitants -5077 -2930 -1336 -3169

Economically active population, thou. pers. 1313,9 1302,8 1265,3 1235,4

Economically inactive population, thou. pers. 2263 1639,0 1693,1 1733,3

Activity rate, % 44,8 44,3 42,8 41,6

Employed population, thou. persons 1247,2 1251,0 1184,3 1143,4

Employment rate, % 42,5 42,5 40,0 38,5

Employment rate-male, % 44,8 45,2 42,6 45,0

Employment rate-female, % 40,5 40,1 37,7 38,6

Employment rate-urban, % 43,8 44,5 43,6 47,2

Employment rate-rural, % 41,6 41,0 37,4 37,5

Source: elaborated by the authors on the basis of the NBS RM data
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Simultaneously the employment rate of labor force was reduced in 2007-2010 from 42,5% to 38,5%. The em-
ployment rate in males was higher than in females in 2010 (40,9% and 36,4%, respectively). The employment rate 
in urbanareas was higher (42,7%) than in rural areas (35,4%). The persons of the age 45-54 years had the highest 
employment rate (58,4%). 

The indices of employment in Moldova are belon analogous indices in the European Union. Comparing the em-
ployment rate under the study period between EU and RM (Table 2), it is important to note that the employment rate 
in the republic was broken down practically by more than 6 % 3. The Lisbon strategy was until 2010 in EU countries 
(target - 70 % the employment rate of persons aged 15 to 64 years), but then the new European Strategy for Jobs 
and Growth (Europe 2020) aims to raise to 75 % the employment rate for men and women aged 20-64 for the EU as 
a whole. 

Table 2. Employment rates, EU, RM (%)

Name of indicators 2007 2008 2009 2010

Employment rate EU* 65,4 65,9 64,6 64,2

Employment rate RM 49,7 47,3 44,5 43,0

* under EU working age 15-64 

Source: elaborated by the authors on the basis of the data from Eurostat and NBS RM.

A drop of the indices of employment for the under study period is traced well by the example of change of mon-
thly dynamics of the employment rate in the Republic (Figure 1): if the change of the employment rate for 2007-2010 
was 4%, but the dispersion monthly dynamics of the employment rate - from 4,4 % to 9,5 % (including by years under 
study period was noted a steady high trend: 2007 - 10,3 %, 2008 - 10,3 %, 2009 - 9,2 %, 2010 - 11,0%)4. This high dis-
persion speaks about the high seasonality of the employment, about 25% of the employment rate. Exact seasonality 
has a great inluence on the dispersion among monthly employment during the period of study.

Figure 1. Monthly evolution of employment rate, 2007-2010 (%)

Source: elaborated by the authors on the basis of the NBS RM data

THE STRUCTURE OF EMPLOYMENT. The tendency to change employment by sectors of economy is noted. If in 
2007 the share of agriculture had 32,8% of the total employed population, in 2010 - 27,5% (Figure 2). This structural 
change is determined mainly by the intensive migration of labor force from the rural areas, but not redirection of 
surplus labour force from the agriculture into industry and services. At present 12,8% of population employment are 
in industry and 59,7% - in services5.

Figure 2. Distribution of employed population by type of economic activity in 2007-2010, %

Source: elaborated by the authors on the basis of the NBS RM data
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INDICES OF UNEMPLOYMENT. On the background of the fundamental changes, which took place in the social 
and economic life within the last 20 years, the relatively stressed position on the labour market is noted. Although 
the unemployment rate, according to the Labour Force Survey, is not very high (Table 3), and even it is lower than in 
the majority of European countries, naturally, the actual unemployment rate would have been much higher, if the 
population did not have the possibility of emigration.

The analysis of the indices of unemployment in RM during the period of 2007-2010 should be characterized as 
complex and contradictory. The number of unemployed increased in 2009 and 2010 due to the reduction of the 
employment in industry and agriculture and respectively by an increase in the unemployment rate among men and 
women, in urban and rural areas. At the same time, it is important to note that the average duration of unemploy-
ment within the period of crisis was reduced from 19 months in 2007 to 13 months in 20102. 

Table 3. Unemployment indicators (2007-2010)

Name of indicators 2007 2008 2009 2010

ILO Unemployed, thou. persons 66,7 51,7 81,0 92,0

Increase, decrease (+,-), persons -33,3 -15,0 +30,7 +11,0

ILO unemployment rate, % 5,1 4,0 6,4 7,4

ILO unemployment rate-males, % 6,3 4,6 7,8 9,1

ILO unemployment rate-females, % 3,9 3,4 4,9 5,7

ILO unemployment rate-urban, % 6,9 5,5 8,0 9,6

ILO unemployment rate-rural, % 3,6 2,7 5,0 5,4

Labour emigrants, thou. persons 335,6 309,7 295,0 311,0

Source: elaborated by the authors on the basis of the NBS RM date

The signiicant diferences between the unemployment rates according to the place of residence are noted. At 
irst glance, the state of employment of labour force in rural areas is more

favorable than in urban areas (according to Labour Force Survey, in 2010 urban unemployment was 9,6%, while 
in rural areas – 5,4%). However, these divergences can be the result of the subjective idea of respondents from the 
rural area, who answered the Labour Force Survey. The inhabitants of rural areas have always work in the agriculture 
or in the homestead economy, by virtue of what they assert that they “have a job”. 

As the table shows, unemployment is a greater risk for men than for women. The number of the cultural and 
economic factors predetermine lower risks of unemployment for the women, in view of which the women agree to 
low-paid work more easily than men.

Based on the conducted research of the labour market in the Republic of Moldova during 2007-2010, it is possi-
ble to draw the following conclusions: the Moldovan labour market did not overcome the trend of reduction of the 
number of employed population and the current world economic crisis has contributed to its further decline; the 
seasonal employment constitutes ahigh percentage of the structure of employed population, which has a strong 
inluence on the luctuations of indices of employment in the Republic of Moldova during the year; it is necessary 
to maintain and intensify measures that will contribute to the creation of new jobs and the increase of labor force 
quality under the conditions of stimulating the creation of efective jobs and initiating a stable increase in the em-
ployment. 
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SUMMARY

„...Tinerii de azi, pe bună dreptate, sânt descumpăniţi, când societatea elogiază banul şi relaţiile, iar integritatea, mun-

ca si conştiinciozitatea servesc drept călăuză pentru naivii sau neadaptaţii social. Când lupta pentru supravieţuire şi pen-

tru dobândirea unui statut convenabil devine prioritară şi când exemplul de reuşită al generaţiilor adulte au la temelie o 

conduită lipsită de moralitate şi bun-simţ, generaţia tânără se formează după chipul şi asemănarea formatorilor...”

 Într-adevăr, tineretul este prezentul viu și temelia pe care se construiește viitorul ţării. Fiind o parte social-demo-
graică specială și mai dinamică a societăţii, el îndeplinește un rol important în progresul social, datorită faptului că 
dispune de un nivel de studii mai înalt, însușește noi tehnologii, valoriică și creează un nou experiment social. Tinerii 
sunt nevoiţi să-și găsească propriile căi de soluţionare a problemelor lor și, de multe ori, ei recurg la soluţii mai puţin 
dorite. Emigrarea cu scopul de a munci peste hotare, angajarea în câmpul muncii la altă specializare, renunţarea la 
studii în favoarea unui loc de muncă prost plătit, dar sigur etc. [2, p. 345-346]

 O problemă actuală a tinerilor ţine de piaţa muncii, deoarece în rândul acestora există o dorinţă reală sau poten-
ţială de emigrare cu scopul de a studia, dar și cu scopul de a munci peste hotare. În prezent, interesele tinerilor nu mai 
sunt concentrate pe modalităţi de autoexprimare și autoairmare, ci mai mult pe faptul de a-și găsi o cale mai rapidă 
și mai adecvată de ascensiune spre statutul de adult sau persoană independentă din punct de vedere economic. [3, 
p. 21] 

Într-adevăr, cea mai diicilă situaţie pe piaţa muncii o au tinerii, categoria de vârstă (15-24), care se confruntă cu 
o rată a șomajului în medie de două ori mai înaltă comparativ cu următoarea grupă de vârstă. Astfel, rata șomajului 
în rîndul tinerilor (15-24 ani), în 2010, a constituit 17,8% sau cu 2,4 p. p. mai mare faţă de anul 2009. În categoria de 
vîrstă 15-29 ani acest indicator a avut valoarea de 13,9%.

 Criza economică din ultimii ani a afectat puternic tinerii, fapt de care ne vorbesc și indicii înregistraţi de către 
agenţiile teritoriale pentru ocuparea forţei de muncă. Astfel, în anul 2010, din numărul total de 81523 șomeri înregis-
traţi, 29739 șomeri erau tineri din categoria de vârstă (16-29 ani), ce constituie 36,5% din totalul șomerilor înregistraţi. 
La grupa de vârstă 25-29 ani se observă o scădere nesemniicativă, înregistrând 15,5 %. În această grupă de vârstă se 
regăsesc persoanele cu nivel înalt, absolvenţi ai instituţiilor de învăţământ superior și mediu de specialitate, ceea ce 
conirmă gradul și capacitatea de ocupare a unui loc de muncă mai înalt.

Studiile reprezintă un indicator destul de relevant atunci când este vorba de angajarea în câmpul muncii. Cu cât 
nivelul studiilor al oricărei persoane este mai înalt, cu atât șansele de angajare sunt mai mari și, invers, șansele de 
angajare ale persoanelor fără studii se diminuează considerabil. Această situaţie este determinată de cerinţele anga-
jatorilor tot mai mari faţă de angajaţi, oferind prioritate persoanelor cu studii superioare la angajare, dar și de ritmul 
sporit de dezvoltare al societăţii; dacă pretindem la o societate bazată pe cunoaștere. 

 Structura sistemului naţional de învăţământ în Republica Moldova este compatibilă structurii sistemelor de în-
văţământ din Europa datorită dreptului universal al tuturor cetăţenilor, mai cu seamă al tinerilor, la educaţie, instruire 
și învăţământ general, vocaţional, profesional, indiferent de sex, rasă, naţionalitate, confesiune; datorită unui sistem 
de instruire continuă; datorită inserţiei masive a tineretului studios în universităţile și centrele de cercetare din toate 
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